
Agencies that oversee wage and hour laws
Minnesota Department of Labor and Industry
The Department of Labor and Industry's (DLI's) Labor Standards oversees laws related to earned sick and safe 
time, unpaid wages, youth labor, parental leave, nursing employees and minimum wage, among other state 
employment laws.

U.S. Department of Labor's Wage and Hour Division
The U.S. Department of Labor's Wage and Hour Division oversees laws related to minimum wage, overtime, the 
Family and Medical Leave Act, child labor laws, the Davis-Bacon Act and other federal employment laws.

dli.mn.gov • dli.laborstandards@state.mn.us • 651-284-5075

stpaul.gov/laborstandards • laborstandards@ci.stpaul.mn.us • 651-266-8966

minneapolismn.gov/laborenforcement • minwage@minneapolismn.gov • 612-673-3012

blm.mn/esst • esst@bloomingtonmn.gov • 952-563-8753

Minnesota Attorney General's Office
The Minnesota Attorney General oversees and enforces state wage and hour laws, similar to the state 
Department of Labor and Industry. The Attorney General's office has dedicated staff members who work on 
labor-related issues.

St. Paul's Labor Standards Enforcement and Education Division
Saint Paul's Labor Standards Enforcement and Education Division, within its Human Rights and Equal Economic 
Opportunity Department, oversees the city's ordinances for minimum wage and earned sick and safe time.

Minneapolis' Labor Standards Enforcement Division
Minneapolis' Labor Standards Enforcement Division, within its Civil Rights Department, oversees the city's 
ordinances for minimum wage, earned sick and safe time and wage theft.

Bloomington City Attorney's Office
The Bloomington’s City Attorney's Office oversees the city's ordinance for earned sick and safe leave.

dol.gov/whd • 1-866-4-USWAGE (1-866-487-9243)

ag.state.mn.us • 651-296-3353


