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SHARE THE BENEFITS  
OF APPRENTICESHIP
Know someone interested in becoming an 
apprentice? Or an employer who wants to start 
an apprenticeship program? Information and 
resources are available at apprenticeshipmn.com.

FEATURED STORIES

3 NAVY VETERAN 
TRANSITIONS TO 
APPRENTICESHIP 
PROGRAM

4 CONGRATULATIONS 
TO THE NEWEST 
APPRENTICESHIP 
GRADUATES

CELEBRATE NATIONAL 
APPRENTICESHIP WEEK 2021
Apprenticeship Week – 
Nov. 15 to 21, 2021 – is 
an opportunity for the 
apprenticeship community 
to tell their stories about 
registered apprenticeship 
and share with businesses, 
industry, labor, education, 
career-seekers, community-
based organizations, students 
and workers the advantages of developing careers through 
adoption of the apprenticeship model.

Apprenticeship Week events:
• Nov. 15:  School Counselor Association Fall Conference
• Nov. 16:  Virtual Apprenticeship Panel and Career Fair
• Nov. 16:  Buhler, Inc. Open House
• Nov. 16:  Boilermakers Local Lodge 647 Open House
• Nov. 17:  Construct Tomorrow, Mankato
• Nov. 18:  Virtual Panel for School Counselors, Educators
• Nov. 18:  Apprenticeship and Veterans Resources Panel
• Nov. 19:  Ramsey County Green Jobs, Green Futures Summit

Visit www.dli.mn.gov/NAW to register for events, see featured 
apprentices and sponsors and more throughout the week.
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BENEFITS OF DIVERSITY, 
EQUITY AND INCLUSION

APPRENTICESHIP 
RESOURCES TRANSLATED 
INTO HMONG, KAREN, 
SOMALI AND SPANISH
To reach more Minnesotans, Apprenticeship 
Minnesota has a selection of documents about 
registered apprenticeship and its benefits that have 
been recently translated into multiple languages.

Additionally, documents related to wage-and-hour 
questions, building codes, workers’ compensation 
and more are also available in Hmong, Karen, 
Somali and Spanish. 

Download the documents at www.dli.mn.gov/
about-department/about-dli/translated-
materials.

CONSTRUCT TOMORROW 
EVENTS SCHEDULED
Construct Tomorrow 
is a partnership of 
union contractors 
and union training 
centers in Minnesota 
created to give high school students hands-on 
examples of registered apprenticeship career paths in 
the construction trades.  

The group’s mission is to strengthen communities 
through awareness of the career opportunities in the 
building and construction trades for all youth.

Events are conducted around the state during the 
school year. Students spend 75 to 90 minutes at up 
to 15 different stations at the venues to learn about 
the many different career options in the building 
trades. After the event, educators and chaperones 
receive materials to help connect students who are 
interested with specific trades. 

View the schedule for 2021 and 2022 and register for 
events at www.constructtomorrow.org. 

A recent Construct Tomorrow event was 
featured in the Rochester Post Bulletin. 

Read the article and view photos from the 
event at www.postbulletin.com/news/
education/7256876-Area-high-schoolers-
get-hands-on-look-at-careers-in-the-trades.
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Apprenticeship is a powerful tool for growing the 
American economy and training its workforce. As 
apprenticeship training expands in Minnesota, a 
diverse workplace helps businesses access all of our 
state’s talent.

Minnesota’s demographics are changing. The state is becoming more diverse with high levels of retirement impacting every 
sector. A focus on diversity, equity and inclusion has the capacity to connect companies to a broader applicant base of 
potential new employees.

Download a new handout that provides more information about the benefits of diversity, equity and inclusion.
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https://www.dli.mn.gov/sites/default/files/pdf/appr-dei.pdf
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Charles Simon, apprentice.

NAVY VET TRANSITIONS TO ROAD ROLLER APPRENTICE

As highway crews scrape off old, rutted 
pavement, Charles Simon, an apprentice 
with Local 49 International Union of 
Operating Engineers (IUOE) and a Navy 
veteran, can be found sweeping up the 
remnants of old debris and laying down 
fresh asphalt. 

The loud, gritty job can stretch from  12 
to 17 hours a day during peak-season 
projects. Simon, though, is accustomed 
to working hard, and is grateful for the 
opportunities registered apprenticeship 
is providing to his family in northern 
Minnesota.

Simon’s path to registered apprenticeship started in the 
Navy, serving as a chef on submarines. After completing 
his service with the Navy, he and his family relocated to 
Minnesota’s Iron Range. 

After working various jobs, Simon 
learned about Local 49’s equipment 
operator apprenticeship program. He 
soon began work as an apprentice with 
KGM Contractors. 

Local 49’s registered apprenticeship 
program requires 6,000 hours of on-
the-job experience and a minimum of 
432 hours of hands-on training at their 
training center in Hinckley, Minnesota. 
The spacious facility allows apprentices 
to improve their skills operating a 
variety of heavy equipment used on 

all construction sites, particularly highway and road 
construction. 

Simon hopes to eventually complete advanced training 
for cranes at the IUOE’s international training center 
in Texas. For now, he looks forward to completing his 
apprenticeship program and becoming a journeyworker. 

CARPENTERS SPECIALIZE IN FLOORING THROUGH APPRENTICESHIP
Through the Carpenters Training Institute, 
flooring experts have their own registered 
apprenticeship program to learn their 
trade. 

“It’s a pretty fast-paced industry,” said Chris 
Favreau, who coordinates and instructs 
flooring apprentices for the program. 
Flooring apprentices may be at several sites 
each workday to fix or install everything 
from commercial flooring and carpet to 
renewable materials such as cork. “You 
don’t need to go to the gym after work. Individuals with 
experience in high school sports do very well. A lot of 
veterans, too.” 

Favreau, while talking to newcomers interested in the trade, 
also finds that many like drawing — the ability to take what 
they’re imagining in their mind and transferring it to paper. 
That’s an asset when studying blueprints and installing 
flooring, especially with some of the more intricate floors 
found at places like the Xcel Energy Center, Target Field or 
U.S. Bank Stadium.

Another advantage of the trade is the work 
is mostly indoors. “With floor covering, 
you’re always going to be inside a building,” 
said Favreau. That’s a plus as many trades 
are often dependent on the weather, 
and must adapt to seasonal extremes on 
construction sites.

Flooring apprentices are required to 
complete 8,000 hours of on-the-job 
experience with one of the 29 signatory 
flooring contractors. The program also 

requires apprentices to complete 160 hours of classroom 
time and workshops each year at the Floor Coverers Training 
Center in St. Paul. The program uses the INSTALL Training 
Program, a floor covering curriculum developed by the 
Carpenters International Training Fund, with input from 
industry leaders and manufacturers. 

For more information about the program visit 
www.carpenterstraininginstitute.org.
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BUS OPERATOR APPRENTICES GRADUATE METRO TRANSIT PROGRAM
Thirty-eight bus operators were recognized in June 2021 
for completing the bus operator apprenticeship program 
modeled after programs for plumbers, pipefitters and other 
skilled trade workers. The program was launched in 2018 
and is a joint effort between Metro Transit and the ATU Local 
1005. 

Operators who participate in the program receive special 
instruction and are partnered with mentors during their first 
year on the job. The program is continuing as operator hiring 
efforts have resumed. To date, more than 140 operators have 
completed the program and become certified bus operators.  

Learn more about becoming a bus operator at 
www.metrotransit.org/drive.

Pictured, from left to right, are: Abdiaziz Hassan, Kirubael 
Gebremichael, Robert Lewis, Brandon Brown, Douglas Holmgren, 
Sondra Mister, Jordan Albert, and Yhori Luanglath.

MORE THAN 100 APPRENTICES GRADUATE 
FROM ST. PAUL PIPEFITTERS JATC

USE G.I. BILL 
BENEFITS FOR 
APPRENTICESHIP
In addition to helping with costs 
related to attending college, G.I. Bill 
benefits can be used while training in a 
registered apprenticeship or other on-
the-job training.

The G.I Bill offers veterans up to 
$10,000 to use while in school or 
training and businesses can receive 
up to $2,000 as an incentive to hire 
veterans. Benefits can also be used for 
licensing and certification, including 
fees for required continuing education 
and others related to maintaining 
employment.

More information
www.dli.mn.gov/business/workforce/
gi-bill-benefits-and-apprenticeship

Questions?
Contact 651-201-8257 or  
edward.godfrey@state.mn.us.

The St. Paul Pipefitters JATC recently recognized pipefitting, steamfitting 
and service tech apprentices for completing their registered apprenticeship 
program. 

• On Sept. 27, 2021, the 55 graduates of the class of 2020 were recognized 
for their accomplishments. 

• On Oct. 27, 2021, the program recognized 60 graduates from the class of 
2021. 

Congratulations to all the graduates. For more information about the St. Paul 
Pipefitters JATC apprenticeship program visit www.local455jatc.com.
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Gradates from the St. Paul Pipefitters JATC apprenticeship program.
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 LINEWORKER APPRENTICESHIP PROGRAM OFFERS CAREER 
PATH IN COOPERATIVE UTILITIES THROUGHOUT MINNESOTA

By Carly Ellefsen, Minnesota Rural Electric Association 

From beneficial electrification to diversifying power 
generation sources, the energy industry is facing 
extraordinary change. The Minnesota Rural Electric 
Association (MREA) lineworker apprenticeship program 
offers an exciting opportunity to be a part of the 
solution for long-term grid reliability amid the clean 
energy transition. 

From underground system design to understanding 
circuit fundamentals, apprentices learn the trade 
from experienced journeyworkers in the context of a 
member-owned, not-for profit electric cooperative. 
For apprentices, this means something different than 
working for an investor-owned or municipal utility — it 
means being a part of a cooperative business model. 
Guided by the history of serving a local need, electric 
cooperatives prioritize community service, education, 
democratic governance, independence and autonomy. 

“One of many cooperative principles that drive the 
business is education and training, and the apprentice 
program is no exception. Minnesota cooperative 
utilities invest not only financially in the education 
and training of each apprentice, but each apprentice 
becomes a valuable member of that cooperative and 
the community they serve,” said Melissa Stachovich, 
MREA program director. 

Designed to meet the federal and state Department of 
Labor and Industry requirements, the MREA lineworker 
apprentice program is four years with the potential to 
test out in one to two years. Apprentices get hands-on 
learning under journeyworker supervision. By the end 
of an apprenticeship, utility personnel are ready to 
safely install, operate and maintain the electric power 
system. 

Those interested in pursuing a career in cooperative 
utility linework should have a sense of adventure, 
passion about their community and no fear of heights. 

To learn more about the MREA apprenticeship 
program, visit mrea.org/programs/apprenticeship-
training/. 

MREA is a nonprofit trade association serving 
Minnesota’s electric cooperatives. MREA provides 
legislative and regulatory representation, director and 
employee education programs, technical training for 
electric cooperative line workers and serves as the focal 
point for cooperation among cooperatives. Minnesota’s 
44 distribution cooperatives serve about 1.7 million 
Minnesotans in all 87 counties and operate the largest 
distribution network in the state with more than 
135,000 miles of electric lines.

‘CONCRETE CHRISTMAS’ 
SCHEDULED FOR DEC. 6, 7
The Cement Masons, Plasters and Shophands Local 633 
JATC will once again showcase the skills and talents of 
their apprentices during their annual Concrete Christmas 
celebration. 

The project began Nov. 1, 2021, with an expected completion 
date of Dec. 3, 2021. An open house is scheduled from 9 
a.m. to 3:30 p.m. on Dec. 6 and 7, 2021, to show the unique 
creations built by the apprentices. Donations of nonperishable food items will be accepted to support local food shelves. 

Where: Cement Masons, Plasters and Shophands Local 633 JATC, 2180 Old Highway 8 NW, New Brighton, MN  55112. View 
more information about the program at www.training633.org.
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BUS TOURS BRING HIGH SCHOOL STUDENTS TO TRAINING CENTERS
Students from Carlton, Cloquet and Wrenshall High Schools 
toured two apprenticeship training centers on Oct. 5 and 6, 
2021, to learn more about registered apprenticeship. 

The students visited the Minnesota Operating Engineers Local 
49’s training center in Hinckley and the Carpenters Training 
Institute in Duluth. 

On Oct. 26, 2021, students from Minnetonka High School visited 
the Carpenters Training Institute in St. Paul and the Finishing 
Trades Institute of the Upper Midwest in Little Canada. 

At each training center the students participated in hands-on 
activities and engaged with apprentices and training center staff. 
More than 90 students participated in the tours.

Funding for these bus tours was provided through the Minnesota 
Registered Apprenticeship Expansion grant. 

For more information about scheduling tours of apprenticeship 
training centers, contact us at dli.apprenticeship@state.mn.us.

Pictured are students 
during visits to area training 
centers. 

More than 90 students were 
introduced to the trades and 
training centers through the 
tours.

APPRENTICESHIP MINNESOTA BY-THE-NUMBERS

July August September
Sponsor information  
Active sponsor 193 193 194
New sponsors 0 2 0
New occupations 0 0 0
Apprentice information
Total apprentices 11,343 11,458 11,362
Women                                                         827 845 842
People of Color 2,352 2,378 2,354
Veterans 782 780 767
New apprentices 509 394 342
Graduations 133 181 96
Services to sponsors and apprentices
Information calls 13 18 36
Community outreach 6 6 5
Technical visits 4 1 7
Prospective sponsors 11 11 9

This newsletter was funded as part of a $3.3 million grant through the U.S. Department of Labor to support the expansion of registered apprenticeship in Minnesota.
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