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SHARE THE BENEFITS  
OF APPRENTICESHIP
Know someone interested in becoming an 
apprentice? Or an employer who wants to start 
an apprenticeship program? Information and 
resources are available at apprenticeshipmn.com.

FEATURED STORIES

4 WATER 
ASSOCIATION 
APPRENTICESHIP 
PROGRAM

5 IRONWORKERS 
SKILLS 
COMPETITION, 
COMPLETIONS

HELP US CELEBRATE 
APPRENTICESHIP WEEK 2021
While details for National Apprenticeship Week have not 
yet been finalized for fall 2021, it’s not too early to begin 
planning for this year’s celebration. 

National Apprenticeship Week is a time to highlight 
apprentices, sponsors and partners with a week of 
educational and networking opportunities showcasing 
registered apprenticeship programs in Minnesota. More 
information will be available at www.dli.mn.gov/naw as 
details are available. 

We look forward to your participation and helping 
celebrate another National Apprenticeship Week in 
Minnesota.
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Cement mason 
apprentices 
demonstrate 
their skills during 
a previous year’s 
Apprenticeship 
Week event.
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APPRENTICESHIP MINNESOTA EVENTS
Introduction to Apprenticeship Webinars
Join representatives from Apprenticeship Minnesota to learn about registered apprenticeship and the benefits of growing 
and sustaining an innovative workforce. There is no cost to attend. Each month we will feature an industry or community-
based organization. Webinar schedule:
• July 15, 2021, 10 to 11 a.m. – Highlight on community-based organizations 
• Aug. 11, 2021, 10 to 11 a.m. – Highlight on education 
• Sept. 8, 2021, 10 to 11 a.m. – Highlight on community-based organizations

Visit our news and events page to learn more and register.

GRANTS AVAILABLE FOR APPRENTICESHIPS
Funding through the Minnesota Registered Apprenticeship Expansion Grant (MNRAE) is available to expand registered 
apprenticeships across Minnesota. 

On-the-Job Training Grants
MNRAE funding of $120,000 for On-the-Job Training Grants is available. Applicants may be eligible for up to $1,000 for each 
new registered apprentice up to a maximum of $25,000. 

Related Technical Instruction Grants
Applicants may be eligible for up to $1,000 for each new registered apprentice, up to $25,000, through our MNRAE Related 
Technical Instruction Grant. These funds can be used to support costs related to supplies, materials, instruction and program 
infrastructure of new or existing registered apprenticeship programs. 

To be eligible, applicants must be a:
• Minnesota employer interested in starting a registered apprenticeship program and will use the grant funds toward 

related technical instruction training.
• An existing sponsor of a registered apprenticeship program in Minnesota seeking to develop new occupations or expand 

an existing program. 
• Associations that currently provide registered apprenticeship programs with services for their cooperative members or 

their employers. 
• Signatory contractors employing new apprentices.

View more details at www.dli.mn.gov/business/workforce/apprenticeship-funding-opportunities. For help with technical 
assistance about interpreting instructions or preparing applications, contact Ruth Taylor at ruth.taylor@state.mn.us. 

Apprenticeship Minnesota was awarded $1.35 million dollars from the U.S. Department of Labor’s (U.S. DOL) Employment and Training Administration to 
expand registered apprenticeship programs in Minnesota. This initiative is wholly funded with U.S. DOL grant funds, for the purpose of the MNRAE Grant.
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STAFF CHANGES AT APPRENTICESHIP MINNESOTA, DLI
Jessica Grosz is the new director of Labor Standards and Apprenticeship at DLI
Grosz comes to the Minnesota Department of Labor and Industry (DLI) from the Public Health Law 
Center at Mitchell Hamline Law School in St. Paul. In her role as lead senior staff attorney for national 
technical assistance, Grosz provided legal technical assistance in the form of training, presentations, 
legal research and writing and policy review and she managed aspects of the entity’s outreach and 
engagement for commercial tobacco control issues.

Prior to that, Grosz served as the lead attorney for Southern Minnesota Regional Legal Services’ 
Agricultural Worker Project. Earlier in her career she worked as a staff attorney at Legal Aid Services 
of Oregon and the Oregon Law Center where she investigated, developed and litigated cases on 
behalf of Spanish-speaking farmworkers involving wage disputes, health and safety violations, 
discrimination and retaliation, unemployment insurance benefits and other employment-related legal issues. Grosz also 
previously worked for North Dakota State University as an equity consultant and developed procedures and systems to 
further compliance with state and federal civil rights laws.

Kate Perushek named assistant commissioner of DLI
Kate Perushek is DLI’s assistant commissioner for the Construction Codes and Licensing Division 
(CCLD), government relations and workforce development programs. She oversees CCLD, 
Apprenticeship Minnesota, Dual-Training Pipeline, Youth Skills Training, legislative services and the 
Office of Combative Sports for the agency.

Since 2019, she has worked as DLI’s director of legislative affairs. Before her work at DLI, Perushek 
was senior policy advisor to Gov. Mark Dayton in 2017 and 2018 regarding initiatives for DLI and the 
Minnesota Department of Employment and Economic Development. Prior to that she worked at the 
Minnesota House of Representatives for nine years, including a role as legislative director to the speaker, where she helped 
develop and pass the Women’s Economic Security Act in 2014, an effort that first drew her to the work of DLI. 

Erin Larsen
Larsen is a member of the Division of Career and College Success at the Minnesota Department of 
Education (MDE) and works as a career development and work-based learning specialist. At MDE she  
identifies and develops practical resources for educators related to student work experiences.

Prior to joining MDE, Larsen served as the assistant director of the Division of Career and Technical 
Education at the South Dakota Department of Education, leading efforts for secondary career technical 
education. During her time at the South Dakota Department of Education, Larsen launched new work-
based learning initiatives including standards development for work-based learning courses and a 
statewide program providing 10,000 sophomores job shadow experiences.

Tim Sturdivant 
Sturdivant has been a member of Cement Masons Local 633 since 2007. A journey-level worker with 
over 10 years of field experience, Sturdivant became a member of the Local 633 Executive Board in 
2016. In 2018 he was appointed the highway/heavy business agent for Local 633. Sturdivant is member 
of the Transportation Alliance Board, the Midwest Multistate Board and the DIAC which promotes the 
success of minorities in the building and construction trades. 

Read more at www.dli.mn.gov/about-department/boards-and-councils/apprenticeship-advisory-board.
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Recent graduates from the Finishing Trades Institute of the Upper 
Midwest.

MINNESOTA RURAL WATER ASSOCIATION  
LAUNCHES REGISTERED APPRENTICESHIP PROGRAM

Apprenticeship Minnesota would like to welcome the 
Minnesota Rural Water Association (MRWA) as a new 
sponsor of a registered apprenticeship program. 

In May 2021, Apprenticeship Minnesota approved 
MRWA’s registered apprenticeship program for water 
and wastewater operation specialists. 

Water and wastewater operations specialists safeguard 
our communities’ access to clean drinking water and 
ensure wastewater is returned to the environment 
properly. Throughout rural communities, many 
operations specialists are expected to retire in the next 
five years. Without properly trained replacements, 
many of these communities may face challenges.

During the two-year apprenticeship program, 
apprentices will earn-while-they-learn to deliver 
clean drinking water to their communities and treat 

wastewater before returning it to the environment. 
This program starts as a job and emerges as a solid 
and secure career in rural communities throughout 
Minnesota.

MRWA’s registered apprenticeship program was 
developed in partnership with the National Rural Water 
Association (NRWA) in response to the industry’s need 
to train the next generation of skilled workers and 
standardize training not only in Minnesota, but across 
the country. The NRWA has helped establish water 
and wastewater operation specialist apprenticeship 
programs in 31 states.

More information
Learn more about the work of MRWA at  
www.mrwa.com/. 

FINISHING TRADES INSTITUTE RECOGNIZES GRADUATES
On June 23, 2021, the Finishing Trades Institute of the Upper 
Midwest (FTIUM) conducted their Summer 2021 Graduation 
Ceremony to celebrate the 2019-20 and 2020-21 apprentice 
and Associate of Applied Science in Construction Technology 
degree graduates. 

Graduates included commercial painter decorators, drywall 
finishers, glaziers, glassworkers, coating application specialists 
and sign technicians. 
 
Nearly 20% of the 147 graduates are women and/or people of 
color. By diversifying the local workforce, FTIUM said they are 
boosting the local economy and empowering individuals of all 
backgrounds to gain lucrative and mobile careers.

FTIUM staff, alumni and District Council 82 said they are proud 
to launch these graduates into their careers and look forward 
to seeing them lead exciting lives in the finishing trades.
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Left, second- and third-year apprentices from the Brainerd and St. Cloud areas applied a new roof covering to the Pine River Depot’s 
historic caboose. Right, second- and third-year apprentices from the Duluth area replaced roofs on dugouts and storage sheds at the 
community center in Cotton, Minnesota.

ROOFERS AND WATERPROOFERS LOCAL 96 LEND A HAND
In March 2021, apprentices from Roofers and Waterproofers Local 96 participated in two community projects. A group of 
second- and third-year apprentices from the Brainerd and St. Cloud areas applied a new roof covering to the Pine River 
Depot’s historic caboose. A special thanks goes to Sheet Metal Workers Local 10 for fabricating and installing new flashing 
on this project. In Cotton, Minnesota, second- and third-year apprentices from the Duluth area replaced roofs on dugouts 
and storage sheds at the Cotton Community Center. 

For more information about the Roofers and Waterproofers Local 96 apprenticeship program visit  
www.rooferslocal96.com/.

Registered apprenticeship opportunities with Roofers and Waterproofers Local 96
The Roofers and Waterproofers Local 96 are seeking apprentices. Immediate opportunities are available in the Twin Cities 
metro, Duluth, Hibbing, St. Cloud and outstate Minnesota. For more information call 763-230-7663 or visit  
www.rooferslocal96.com/.

IRONWORKERS LOCAL 512 CELEBRATES SKILLS, COMPLETIONS
On April 29, 2021, 34 graduating apprentices from Ironworkers 
Local 512 participated in a competition and skills assessment in 
St. Paul. 

Each participant showcased their skills in rebar tying, welding, 
burning, layout, rigging and ornamental work in front of Local 
512’s Examining Committee. The competition was highlighted by 
races up a 40-foot-tall column and down an 80-inch-long rebar 
runway and was followed by a graduation ceremony and dinner 
at the Union Hall. 

Similar events were conducted in Hermantown, Minnesota, on 
April 23, 2021, and in Bismarck, North Dakota, on May 2, 2021. 
Congratulations to all the graduates in the three regions of 
Ironworkers Local 512.
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Apprentices display their skills during assessments and 
competition. (Photo courtesy of Logan Beere)
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BRICKLAYERS AND ALLIED 
CRAFTWORKERS MN/ND/SD  
LOCAL 1 GRADUATIONS
The Bricklayers and Allied Craftworkers MN/ND/SD Local 1 
Training Center recently celebrated the completion of the 2020-
21 training year by graduating 43 apprentices from their program. 

This year’s graduating class experienced the added challenges 
the COVID-19 pandemic, but they adjusted, persevered and 
completed the training. 

This year graduates included three tile finishers and ten tile 
setters (top photo), 15 pointers, cleaners, caulkers (middle photo) 
and 15 bricklayers (bottom photo).

The graduation ceremony was at the Roofers and Waterproofers 
Local 96 Training Center which allowed for the event to meet 
state and CDC guidelines for indoor gatherings. 

The staff at Bricklayers and Allied Craftworkers MN/ND/SD Local 
1 would like to thank Andrew Richmond and Local 96 for their 
accommodations in hosting the event, their union, contractors, 
industry partners and the Minnesota Department of Labor and 
Industry.

APPRENTICESHIP MINNESOTA BY-THE-NUMBERS
April May June

Sponsor information  
Active sponsor 193 193 194
New sponsors 1 1 1
New occupations 1 4 1
Apprentice information
Total apprentices 10,755 10,870 11,003
Females                                                          769 796 799
People of Color 2,202 2,207 2,230
Veterans 762 772 773
New apprentices 238 506 461
Graduations 148 288 200
Services to sponsors and apprentices
Information calls 47 30 26
Community outreach 3 2 3
Technical visits 6 5 9
Prospective sponsors 3 3 2
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Tony Poole, left, business manager, and Jeremy 
McConkey, apprenticeship coordinator, with St. Paul 
Steamfitters and Pipefitters Local 455

Join DEED and guest presenters for our Veteran Recruitment Series – Best Practices. 

This series of four meetings is designed to help you recruit and retain more Veterans into 
your organization.

Click here to register!

DEED will also be hosting a VETERANS VIRTUAL 
CAREER FAIR on Thursday, July 29th, 1:00pm-3:00pm. 
Note your interest in the meeting series sign-up and  
more information will be sent to you.

SESSION 1: JULY 8TH, 11:00AM-12:00PM 

“How to Attract, Hire, and Retain  
Diverse Veterans”
Robert Willis, Senior Veterans Employment 
Representative with DEED, will talk about best  
practices to recruit and retain diverse military Veterans, 
including disabled, Native American, and justice-
involved Veterans.

SESSION 2: JULY 15TH, 11:00AM-12:00PM 

“Bridge the Skill Gap by Providing 
Apprenticeships” 
Join Jeremy Parker from the Department of Labor 
and Industry to learn about the benefits of providing 
apprenticeships and how to create these opportunities.

SESSION 3: JULY 22ND, 11:00AM-12:00PM 

“How to Effectively use State Resources  
for Recruitment” 
CareerForce Help Desk and Employer Services Manager, 
Lena Balk, will teach you how to access and use state 
resources to expand the reach of your job leads and 
events and use labor market information to ensure 
the wage range of your positions are within industry 
standards.

SESSION 4: JULY 29TH, 11:00AM-12:00PM

“Show Your Commitment to Hiring Veterans 
through the HIRE Vets Medallion Program” 
David Seay, State Director-US Department of Labor, 
Veterans Employment and Training Services, will discuss 
the benefits of participating in the HIRE Vets Medallion 
Program. The HIRE Vets Medallion Award is the only 
federal-level Veterans employment award that recognizes 
a company or organization’s commitment to Veteran 
hiring, retention, and professional development.

JULY IS HIRE A 
VETERAN MONTH!

Upon request, this information can be made available in alternative formats for people with disabilities by calling 651-259-7173.  
Minnesota’s CareerForce locations are equal opportunity employers and service providers. CareerForce is a proud partner of the American Job Center network.

If you have questions about this meeting series, contact: Shannon Sprouse,  
Senior Veterans Employment Representative | Shannon.Sprouse@state.mn.us  |  952.529.8268

JUNE 2021

PIPEFITTERS HELP BUSINESSES KEEP THEIR COOL,  
FIND MORE EFFICIENT, GREEN HEATING SYSTEMS
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EVENTS SCHEDULED FOR HIRE A VETERAN MONTH
To help raise awareness about the resources 
available for veterans and their spouses, as well as 
the many benefits of employing current and former 
U.S. military members, Gov. Tim Walz has proclaimed 
July 2021 as Hire a Veteran Month. 

Learn more and register for related events at  
www.careerforcemn.com/HireaVeteran.
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“The future of heating and cooling is right below our 
feet,” said Tony Poole, business manager for the St. 
Paul Steamfitters and Pipefitters Local 455, discussing 
the newly installed, state-of-the-art geothermal system 
at the St. Paul Steamfitters and Pipefitters Local 455 
Apprenticeship Training 
Center. 

It’s estimated this 
technology will use 80% less 
energy for air conditioning 
and cut their electricity 
and gas use in half. If the 
system catches on, it could 
be another way pipefitters 
can help commercial and 
industrial operations run 
smoothly and efficiently 
while saving money and 
using fewer resources. 

“Energy is a huge thing 
right now,” said Jeremy 
McConkey, apprenticeship 
coordinator, who is eager to show businesses its 
potential. “We know it’s going to take off.” 

Pipefitters work in a trade that brings together science, 
math, mechanics and spatial skills to safely keep water, 
steam, fuels, gases and chemicals flowing for places as 
diverse as ice rinks to nuclear power plants. With pipes 
that need to carry toxic chemicals, hazardous wastes or 
combustible materials, there is no room for error. 

In addition to their pipefitting apprenticeship, the St. 
Paul Steamfitters and Pipefitters Local 455 JATC also 
offers a five-year heating, ventilation, air conditioning 
and refrigeration apprenticeship.

Apprentices in both trades 
complete 256 hours of 
training for each year 
of the program. Classes 
include topics such as 
math, electricity, blueprint 
reading, pipe welding and 
electrical controls. The 
training center also offers all 
union members continuing 
education opportunities to 
earn certifications and gain 
hands-on experience with 
new technologies, such as 
the new geothermal system.

The program’s apprentices 
gain experience working at 
commercial and industrial 

projects around the Twin Cities. Some may choose to 
travel throughout the country to larger jobs performing 
maintenance at power plants and refineries or setting 
up cooling systems for large data centers used by 
companies like Google and Facebook.

For more information about the St. Paul Steamfitters 
and Pipefitters Local 455 and their apprenticeship 
programs www.local455jatc.com. 

www.careerforcemn.com/HireaVeteran
http://www.local455jatc.com


APPRENTICE FINDS ARTISTIC OUTLET IN SHEET METAL TRADE
Janell Draper remembers the joy of middle school shop class. “I always 
really liked building and making stuff,” said Draper, who now can be 
found climbing on roofs during the summer and shaping sheet metal for 
decorative touches to a roofline.

As she neared 30 and juggled work with parenting two kids, she knew it 
was time for a career change.

Draper attended a Women in the Trades program at St. Paul College. 
The program allowed her to explore various trades through hands-on 
applications. “At the end of that series, I knew I wanted a sheet metal 
apprenticeship,” she said, and the Metro Area Sheet Metal Workers’ Local 
10 helped her get started. 

Draper’s decision to pursue an apprenticeship in sheet metal work was 
two-fold; it allowed her to be home in the evenings with her family, and 
it allowed her to use the skills she learned while earning a four-year art 
degree. “It’s a lot like origami,” she said of the trade that requires good 
spatial skills and being able to envision a final piece before it’s started.

Draper started her apprenticeship in 2017, building duct work in a metal 
fabrication shop. Recently, she completed the classroom requirements and started working with architectural 
embellishments such as coping, flashing and copper roofs. 

Draper likes the flexibility of the sheet metal trade and the opportunities to keep learning at the apprenticeship 
training center. Some workers can hone a specific niche, such as designing and installing stainless steel workstations 
in restaurants or laboratories. “If I don’t want to be on a roof in the sun, I could go into a shop or start computer 
drafting,” she said. “It seemed like a good choice for the long-term.”

“I’ve been really happy with [the sheet metal apprenticeship],” Draper said. “I feel so much more confident in my life 
in general because I can build stuff that works. I have a skill that can’t be taken away.”
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Sheet metal apprentice Janell Draper.

CONSTRUCT TOMORROW PLANS SCHOOL YEAR EVENTS
The Construct Tomorrow program provides students with information about apprenticeship career training and 
opportunities in the construction industry. The team includes staff members from Apprenticeship Minnesota, 
apprenticeship coordinators, prime and sub-contractors and local educators. The organizers host events for students to 
introduce them to opportunities in the construction industry.

• Sept. 28-29, 2021:  Boy Scouts Base Camp, St. Paul
• Oct. 27, 2021:  Mayo Civic Center, Rochester
• Nov. 17, 2021:  Mayo Health Systems Event Center, Mankato
• Jan. 26, 2022:  Rivers Edge Convention Center, St. Cloud
• Feb. 10-11, 2022:  DECC, Duluth
• Feb. 24, 2022:  Grand Casino, Hinckley
• TBD:  High School Field House, Moorhead
• April 26-27, 2022:  Forest Lake Highschool Field House, Forest Lake

More information
Learn more about Construct Tomorrow 
at www.constructtomorrow.org


