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SHARE THE BENEFITS  
OF APPRENTICESHIP
Know someone interested in becoming an 
apprentice? Or an employer who wants to start 
an apprenticeship program? Information and 
resources are available at apprenticeshipmn.com.

FEATURED STORIES

3 PLUMBER 
APPRENTICES 
GRADUATE

4 ‘CONCRETE 
CHRISTMAS’ 
SHOWCASES SKILLS

NATIONAL APPRENTICESHIP 
WEEK 2021 REVIEW
National Apprenticeship Week – a nationwide celebration and 
showcase of apprenticeship programs and apprentices – was 
Nov. 15 to 21, 2021, and included successful events throughout 
the week highlighting registered apprenticeship programs 
and promoting the benefits of registered apprenticeship for 
businesses and the people of Minnesota. 

The week closed out with Apprenticeship Minnesota staff and 
leadership from Minnesota Department of Labor and Industry 
visiting and touring apprenticeship training centers in St. Paul. 
National Apprenticeship Week 2022 is scheduled for Nov. 14 to 
20, 2022. 

A review of events from National Apprenticeship Week 2021 
begins below:

Nov. 15 and 16, Minnesota School Counselor Association 
2021 Fall Conference 

Apprenticeship Minnesota staff participated in the 
Minnesota School Counselor Association 2021 Fall 
Conference. This was a virtual event for high school 
counselors and educators throughout Minnesota.

‘Week’ continues on page 2
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‘Week’ continued from page 1

Nov. 16, Twin Cities Metro Region Virtual Registered Apprenticeship Panel and Career Fair
Apprenticeship Minnesota hosted a virtual employer panel to discuss how registered apprenticeship has impacted 
businesses and their efforts to recruit, train and retain top talent. An interactive, virtual career fair hosted by 
CareerForce and Metro Workforce Region 4 followed the panel discussion. 

Nov. 17, Construct Tomorrow – Mankato 
Apprenticeship Minnesota staff attended the Construct Tomorrow event in Mankato. Construct Tomorrow has 
connected with over 50,000 students from more than 100 high schools in Minnesota through hands-on learning 
activities. 

Nov. 18, Registered Apprenticeship Virtual Panel Discussion for School Counselors and Educators 
Apprenticeship Minnesota, in partnership with the Minnesota Building and Construction Trades Council and 
Women Building Success, hosted a virtual panel discussion for school counselors and educators to highlight 
registered apprenticeship as a career pathway for students. During the event, Women Building Success showcased 
apprentice tradeswomen and their crafts through virtual demonstrations in celebration of National Women in 
Apprenticeship Day.

Nov. 18, Registered Apprenticeship and Veterans Resources Panel Discussion
Apprenticeship Minnesota, in partnership with the Minnesota Department of Veterans Affairs (MDVA), the 
Department of Employment and Economic Development’s Veterans Employment Programs and Helmets to 
Hardhats, hosted a panel discussion about registered apprenticeship and resources available to veterans. A special 
thanks to Roslyn Robertson, DLI commissioner and Larry Herke, MDVA commissioner, for their participation in this 
event.

Nov. 19, Ramsey County Green Jobs, Green Futures Virtual Summit 
Apprenticeship Minnesota staff facilitated a panel discussion with registered apprenticeship representatives 
highlighting green technologies in the building and construction trades. This event was presented in partnership 
with Ramsey County, the Ramsey County Workforce Innovation Board, the City of St. Paul and the St. Paul Area 
Chamber. 

Apprenticeship Minnesota would like to thank all of those who attended and participated the events of the week. A 
special thank you to the program sponsors and partnering agencies who provided their time and resources.

APPRENTICESHIP RESOURCES TRANSLATED INTO HMONG, 
KAREN, SOMALI AND SPANISH
Apprenticeship Minnesota has translated documents about 
registered apprenticeship and its benefits into multiple 
languages.

Additionally, documents related to wage-and-hour questions, 
building codes, workers’ compensation and more are also 
available in numerous languages. 

Download the documents at www.dli.mn.gov/about-
department/about-dli/translated-materials.
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FORTY-ONE PLUMBER APPRENTICES GRADUATE PROGRAM
The Minneapolis Plumbers Joint Journeyworker Apprentice 
Training Center (JJATC) conducted its annual banquet Oct. 29, 
2021, to celebrate the apprentices that graduated earlier in 
the year from the five-year program.

The banquet, delayed due to the COVID-19 pandemic, 
provided the Minneapolis Plumbers JJATC the opportunity 
to showcase their new Training Center/UA Local 15 office 
building in Maple Grove as the event site. 

The 41 graduates and their guests, staff, instructors, state and 
union officials, JJATC committee members and top members 
of the other apprentice classes were in attendance.

The top three students in each year of apprenticeship 
were presented with a trophy and cash award. Special 
acknowledgment was made of the graduates who maintained 
perfect attendance throughout the entire five-year program 
and a Memorial Award was presented to the graduate 
chosen by Local 15 as exhibiting excellence in the classroom 
as well as showing a strong dedication to the Union.

To get started as an apprentice with Minneapolis Plumbers 
Local 15, apply by Jan. 27, 2022. Applications are accepted 
Monday-Thursday, 8:30 a.m. to 2:30 p.m. For more 
information visit www.training15.com/future-applicant/.

Above, 
apprentices at 
the Minneapolis 
Plumbers JJATC. 
Right, the exterior 
of the new 
Training Center 
and UA Local 15 
office.

BUS TOURS BRING STUDENTS TO TRAINING CENTERS
During November and December, Apprenticeship Minnesota coordinated and funded the following bus tours for 
high school students to explore registered apprenticeships in the building and construction trades. At each training 
center the students participated in hands-on activities and engaged with apprentices and training center staff. 

• Nov. 2, 2021:  Students from Carlton High School toured two apprenticeship training centers. The students 
visited the Iron Workers Local 512 and the Northern Mechanical and Iron Range Plumbing and Pipefitting 
training centers in Duluth. 

• Nov. 3, 2021:  Students from Aitkin High School visited the Iron Workers Local 512’s Duluth training center. 
• Nov. 16, 2021:  Students from Minnetonka High School visited the Finishing Trades Institute of the Upper 

Midwest, the Carpenters Training Institute and the Sheet Metal Workers Local 10’s training center, each located 
in the Twin Cities metro area.

• Nov. 17, 2021:  Students from Cleveland High School attended a Construct Tomorrow event in Mankato. On 
Dec. 7, 2021, the students visited the Iron Workers Local 512’s training center in St. Paul.

Funding for these bus tours was provided through the Minnesota Registered Apprenticeship Expansion 
(MNRAE) grant. For information about tours of training centers contact us at dli.apprenticeship@state.mn.us.
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‘CONCRETE CHRISTMAS’ SHOWCASES APPRENTICE SKILLS
This article was published Dec. 6, 2021, by the Union Advocate and republished with permission. 

By the first week of December, it already 
looked a lot like Christmas at the Cement 
Masons and Plasterers Training Center in 
New Brighton, where apprentices from 
three local unions decked out the shop 
floor with a seasonal display of their skilled 
crafts.

The annual Concrete Christmas display 
stayed up through Dec. 7, 2021, when 
Cement Masons Local 633 and Twin Cities 
Plasterers Local 265 hosted their December 
union meetings and a holiday celebration.

Journey-level members look forward to 
viewing the apprentices’ work each year, 
Apprenticeship Coordinator Brian Farmer 
said. The project showcases “all the skill 
sets they see in the field,” he said, “with a Apprentices at the Cement Masons and Plasterers Training Center create their annual 
little different spin on it.” Christmas display to showcase their skills. (Image courtesy of the Union Advocate.)

The centerpiece of the holiday display 
was a large fireplace and chimney. Its structural and lathing work was done by apprentices from Minnesota State Interior 
Systems Local 68, an affiliate of the North Central States Regional Council of Carpenters. Plasterers Local 265 apprentices 
crafted the fireplace’s exterior, including a Venetian finish.

The rest of the display is decorative cement and concrete, fashioned by the 100-plus active apprentices of Local 633.

“It’s fun,” third-year apprentice Eduardo Ortiz said during a break from working on the display last week. “I get to do new 
stuff I never did before. And it’s fun getting to meet new people and learn new techniques from them.”

Farmer said the project engages apprentices in an opportunity to apply the skills they’ve learned in new, creative ways. It’s 
also a chance to take ownership of a project members of their union will appreciate.

“These apprentices will be our future leadership,” Farmer said. “Our contractors want leaders. A lot of boomers are retiring, 
and it opens up a lot of opportunities for the new generation to take charge.”

The Cement Masons’ registered apprenticeship program, sponsored jointly by the union and its signatory contractors, spans 
three years, and it combines coursework with paid employment in the field.

For James Fisher, a third-year apprentice from Cloquet, enrollment in Local 633’s apprenticeship has been a life-changing 
experience. Previously, he worked as a parking valet at a casino. Before entering a pre-apprenticeship program for members 
of tribal nations, “I didn’t know anything about concrete,” Fisher said. “All I knew is you drive down the freeway, and there’s 
a curb.”

To see how much more goes into the craft, he added, look no further than the concrete Christmas display.

“I’ve learned there are so many techniques you can do to change color and texture and mold it into what you want – as long 
as it’s wet,” Fisher said. “You can learn something new every day, and that’s what I try to do.”

apprenticeshipmn.com   I   443 Lafayette Road N.   I   St. Paul, MN 55155   I   651-284-5090   I   dli.apprenticeship@state.mn.us

https://www.local633.org/
https://plasterers265.org/
https://plasterers265.org/
https://www.training633.org/


CONSTRUCT TOMORROW EVENTS SCHEDULED FOR 2022
Construct Tomorrow is a partnership of 
union contractors and union training centers 
in Minnesota created to give high school 
students in Minnesota hands-on examples of 
registered apprenticeship career paths in the 
construction trades.

Events are hosted around the state during 
the school year. Students spend 75 to 90 
minutes at up to 15 different stations at the 
venues. At the end, educators and chaperones receive materials to help connect students who are interested with specific 
trades. 

Learn more about Construct Tomorrow and register for events at www.constructtomorrow.org.

2022 CONSTRUCT TOMORROW EVENTS 
Jan. 26, Rivers Edge Convention Center, St. Cloud
Feb. 10 and 11, DECC, Duluth
Feb. 24, Grand Casino, Hinckley
TBD, High School Field House, Moorhead
April 26 and 27, Forest Lake High School Field House, Forest Lake

LABORER APPRENTICES SUPPORT ALL OF THE TRADES
A steady clang of metal rings out 
as a team of apprentices hammer 
together and secure heavy-duty 
pipes and planking as they practice 
the art of building sturdy worksite 
scaffolding. 

In other areas of the Laborers 
Training Center in Lino Lakes, 
apprentices study stacks of 
blueprints or learn about CPR, first 
aid and other safety skills they 
may need while supporting a full 
breadth of skilled trades.

When there’s work to be done, 
union laborers step in and step up. 

“We’re the jack of all trades,” 
said Gary Larsen, apprenticeship 
coordinator with the Construction 
Laborers Education, Apprenticeship and Training Fund 
of Minnesota and North Dakota. “We have to know 
everybody’s trade so we can help them do their job. 
Then everyone can be efficient and keep the job site 
moving.”

Laborers direct traffic as road construction crews rip up 

and lay down new roads with heavy-
duty machinery. They set up work 
sites, putting up fences, barriers and 
scaffolds and keeping areas safe and 
clear of hazards. They mix materials 
for cement and stucco work, restock 
supplies, help lay pipe for sewer and 
water lines, tackle demolitions and 
cleanups, landscape new areas, and 
operate GPS, remote cameras and 
other technology that helps get the 
job done.

The Minnesota and North Dakota 
affiliate of the Laborers International 
Union of North America (LIUNA) is 
one of the largest laborer groups in 
the country with more than 2,800 
active apprentices. Only California and 
New York can top that. 

Training apprentices, as well as offering refresher 
courses for more experienced journeymen, requires 
a tightly packed year-round schedule at the 
44,000-square-foot training center on the northern 
edge of the Twin Cities.  

Apprentices at the Laborers Training 
Center in Lino Lakes.

‘Laborers’ continues on page 6
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‘Laborers’ continued from page 5

In addition to classrooms, the facility includes three large construction bays and open areas on 28 acres to practice 
with equipment and building materials.

The training center offers about 70 different classes for eight different Laborer Locals in Minnesota and North Dakota. 
Each class typically runs for 40 hours over a week to help prepare laborers who work with more than 900 signatory 
contractors.

The apprenticeship requires 288 training hours and 4,000 on-the-job hours for work experience to reach the 
journeyman level and full wages. Even as brand-new apprentices they can make 80% of a journeyworker’s wage 
(generally $18 an hour to $29 an hour), plus benefits.

Training topics prepare apprentices for the trades’ three main areas of work: transportation (roads, bridges and light 
rail); building construction (schools, health care, power plants and more); and environmental projects (cleanups 
including lead and asbestos abatement).

It can be intense, physically hard and sometimes seasonal work, Larsen said, but the variety of work appeals to many 
of the members, as well as the pay and benefits. 

“The more skills you have, the more employable you are,” Larsen said. “Every class you take is definitely going to 
move you toward a more quality career.” 

Larsen often comes across people at job fairs who are hesitant about laborer work and the skills that are needed. 

“At one point, everybody in the trades had no idea what they were doing,” he assures them. “Through training and 
mentors, everyone learns the skills and confidence for how to do that work.”

APPRENTICESHIP MINNESOTA BY-THE-NUMBERS
October November December

Sponsor information  
Active sponsor 196 196 196
New sponsors 1 2 3
New occupations 1 3 3
Apprentice information
Total apprentices 11,407 11,099 10,956
Women                                                         858 833 823
People of Color 2,390 2,308 2,281
Veterans 762 729 721
New apprentices 304 149 67
Graduations 103 90 70
Services to sponsors and apprentices
Community outreach 6 6 1
Technical visits 8 1 5
Prospective sponsors 9 2 2

This newsletter was funded as part of a $3.3 million grant through the U.S. Department of Labor to support the expansion of registered apprenticeship in Minnesota.
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INSULATOR APPRENTICES STRIVE FOR EFFICIENCY

Anyone traveling southeast of the Twin Cities on 
Highway 52 has seen the steamy clouds, blinking lights 
and silver shimmer from the dense assortment of 
towers and tanks at the Flint Hills Resources Pine Bend 
Refinery. The work of Heat and Frost Insulators Local 34 
helped this 60-year-old landmark earn its Energy Star 
certification through the U.S. Environmental Protection 
Agency.

The Local’s 400-plus membership, 
which includes about 80 apprentices 
in various stages of learning the 
trade, are in charge of insulating 
pipes and duct work in power 
plants, food processing facilities, 
office or school buildings, hospitals, 
shopping malls, stadiums and 
residential sites — basically any 
place that has a heating and cooling 
system. 

“By insulating it, you allow 
equipment to operate at peak 
performance,” said Eric Houske, 
apprenticeship coordinator at Local 
34. “We’re the greenest trade,” 
he added. If they do their job well, 
the energy savings can pay for the 
insulation work within a year or two.

Local 34 dates back to 1913 when those in the field 
worked with asbestos, heavy canvas coverings and 
jobs that need many pairs of hands. Insulation, though, 
has evolved to be lighter weight in material and 
requires fewer people to install. Some materials, such 
as fiberglass, can still turn off prospective insulator 
candidates, but it’s a steady trade that’s needed in 
every industry to reduce fuel consumption. 

The U.S. Department of Energy estimates about 30% of 
the country’s buildings could be improved with better 
insulation. 

The Local’s membership has nearly doubled since 2002 
as they’ve worked harder to recruit new members for 
the four-year apprenticeship program. They accept 

about 16 new people each year. Apprentices attend 
all-day training on the first Saturday of the month after 
Labor Day through March. 

Saturday sessions give members time to drive to the 
downtown St. Paul training facility from a 54-county 
region that stretches from Brainerd to Rochester and 

into western Wisconsin. Apprentices 
need 172 hours of classroom-based 
work along with 1,800 to 2,000 
hours of on-the-job experience each 
year for four years.

The insulation trade requires good 
spatial and planning skills.

In the food industry, insulation 
around piping is covered with sturdy 
PVC and sealed, able to withstand 
150-pounds of pressure when 
processing areas are washed down 
and sanitized. For a power plant, 
it could mean sewing removable 
insulation jackets for components 
that need to be accessed for 
inspections or serviced periodically. 

Sewing skills are built into the training.

While the union partners with schools and does 
outreach programs to recruit new apprentices, many 
come to the program through word of mouth from 
members who know others with the right skill set. 
Membership is 18% women and 13% people of color 
with the average age of 42. 

Local 34 often ranks among some of the best insulators 
in the nation with several wins at the International 
Master Apprenticeship Competitions. It also set a goal 
of introducing technology to members with iPads, 
Microsoft Office and blueprints.

“Our apprenticeship program strives to turn out well-
rounded journeyworkers who can do all aspects of 
our trade,” Houske said. And with a trade that saves 
businesses money and puts more Americans to work, 
he added, “It’s a win-win all-around.”

Laura Goff, heat and frost insulator 
apprentice.


