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[Employers: This is a sample employee notice employers can use to inform their employees about earned sick
and safe time as required under Minnesota Statutes § 181.9447, subdivision 9. Instructions for completing this

notice are in brackets. Delete all instructions before providing this to the employee.]
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q:’@’@:’maxmz’@’é’s‘ﬁ' 48 qx'ﬁq@'ﬁﬂ [If you are using a more generous accrual system or a front-loading system,
edit the previous sentence and insert the applicable system for the employee who will receive this notice.] &
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accrual or benefit year for the employee. Examples include the calendar year, year by work anniversary or
another 12-month period.]
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[The following is an example of an employer policy for employees to provide notice before using earned sick and

safe time. Edit the following text to match your company’s policy.] rqm"_xﬁﬁmm"a\q'auﬁ]'qum'ﬁﬁ'ﬁﬁ:&'ﬁrq%qaqu
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Spanish/Espaniol

Este documento contiene informacién importante sobre su empleo. Marque la casilla a la
izquierda para recibir esta informacién en este idioma.

Hmong/Hmoob

Daim ntawv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj lwm. Khij lub npauv ntawm
sab laug yog koj xav tau cov xov tseem ceeb no txhais ua lus Hmoob.

Vietnamese/Viét
ngtr

Tai liéu nay chi*a thong tin quan trong vé viéc lam clia quy vi. Danh dau vao 6 bén trai dé nhan
thong tin nay bang Viét ngir.

Simp. Chineseﬁﬁ
&3

AXHRESENEAMXNERES.

Russian/pycckuit

[aHHbIN AOKYMEHT COAEPKUT BaKHYIO MHOOPMaLMIO O BaweMm Tpygoyctpoicree. Otmerbre
rasiouKOM KBagpart cnesa 418 NoAyYeHUa 3ToM MHGOopMauum Ha GaHHOM A3bIKe,

Somali/Soomaali

Dukumentigan waxaa ku goran macluumaad muhiim ah oo ku saabsan shagadaada. Calaamadi
sanduugan haddii aad rabto inaad macluumaadkan ku hesho lugaddan.
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Korean/Zt=0{ o 2Moil= st T8 Hejof AT S5 TET SHUSLICE 0] Ho{Z 0| FES YIS
FSHAIS 215 A xtof 25t FHIR.

Tagalog/Tagalog Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa iyong
pagtatrabaho. Lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa
wikang ito.

Oromo/Oromoo Waragaan kun waayee hojii keetii odeeffannoo barbaachisoo ta’an gabatee jira. Saaxinnii karaa
bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde.
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