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What is Minnesota Dual-Training Pipeline?

m DUAL-TRAINING
PIPELINE

= Source of support to employers to develop their own employment-based,
dual-training programs

" An innovative approach to address current and future workforce needs in
the key industries of advanced manufacturing, agriculture, health care
services and information technology

= Private Investment, Public Education, Labor and Industry Experience
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Employment-Based Training
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Minnesota Dual-Training Pipeline Strategies

" Industry Forums: Inform and direct Minnesota Dual-Training Pipeline on
industry trends and needs through discussion and strategic planning
aimed to expand dual training.

= Competency Councils: Define and identify specific occupational
competencies for the four key industries.

®* Dual-Training Consulting: Create and disseminate dual training
resources for employers, employees and dual trainees: toolbox, grants,
and expanding mentorship networks to set up dual training.
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January Speaker Series Recap
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https://www.dli.mn.gov/sites/default/files/pdf/pipeline011723.pdf
https://www.dli.mn.gov/sites/default/files/pdf/pipeline011723-handout.pdf

Health Care Services Occupations

Certified Nursing Assistant

Chemical dependency and addiction
technician

Critical Care Nurse

Community Health Worker
Community Paramedic

Dental Assistant

Dental Hygienist

Dental Therapist

Electronic Health Records Specialist
EMT to Paramedic

Emergency Room Nurse

Health Support Specialist
Licensed Practical Nurse
Medical Assistant

Medical Laboratory Assistant
Medical Laboratory Scientist
Medical Laboratory Technician
Ophthalmic Technician
Pharmacy Technician
Phlebotomist

Positive Support Analyst
Positive Support Specialist

Psychiatric/Mental Health Technician in-patient

Psychiatric/Mental Health Technician out-patient
Physical Therapy Assistant

Radiologic Technician

Registered Nurse

Respiratory Therapist

Pharmacy Technician

Long-term Care Culinary Manager

Surgical Technologist

Wound, Ostomy, Continence (WOC) Nurse
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Minnesota Dual-Training Pipeline Occupations —

Factors for Adding New Occupations

= Two or more employers state need;

= Must offer a pathway to a livable wage: $19.40/hour (based on a family
with one child, one full-time and one part-time employed adult);

= Must be in-demand (Labor Market Information: Three stars is ideal);
" Must offer a career pathway; and

" Must lend itself to the dual-training model.
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Potential New Health Care Services Occupation(s)

New Occupations for Health Care Services:

 Licensed Independent Clinical Social Worker

 Dentist —including specializations

* Histology Technician/ Technologist

 Occupational Therapist

*Chemical dependency and addiction technician and licensed alcohol and drug counselor are

being created as their own unique jobs to replace addiction specialist.
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Chemical dependency and addiction technician

Minnesota Dual-Training Pipeline

Competency Model for Health Care Services
Occupation: Chemical Dependency and Addiction Technician

Occupation-Specific Competencies*

« Admit patients through intake « Communicate with all involved
process in accordance with privacy
* Help with group therapy sessions standards
* Use crisis de-escalation skills * Assist in creating care plans
* Practice self-care skills * Assist clients in identifying
* Administer breathalyzer/urine and obtaining benefits
analysis « Demonstrate ability to
* Administer medication provide care
* Identify and assist with * Provide record keeping
substance use interventions * Lead recreational activities
" I . . . e .
Industry-Sector Technical Competencies Chemical dependency and addiction technician (I nn gov)
Knowledge of signs and symptoms of addicted behavior | Models and theories of addiction Q
Chemical dependency basics Counseling theory and practice | Documentation
Professional boundaries | Phar of use di | Co-occurring disorders and mental health
Collaborate with care team | Screening and patient intake | First aid/CPR

Understanding theories of substance related &c i | D hd| | and drug interaction =

Industry-Wide Technical Competencies

Laws and regulations |  Health industry ethics |  Safetysystems |  Health care delivery
Understanding of mental health diagnosis, symptoms and treatment |  Health industry fundamentals
Understanding of drug court, child welfare system and out of home placement \ Health information

Personal Effectiveness Competencies

Compassion
& empathy

Cultural
humility

Interpersonal
skills

Dependability
and reliability

Lifelong

Adaptability
Integrity | Professionalism | Initiative and N
learning

flexibility

Based on: Health: Allied Health Competency Model Employment and Training Administration, United States 1 D E I A R I M E N T o F

Department of Labor, December 2011.

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related instruction) L A B o R A N D I N D U S I R Y

and the Occupation-Specific Competencies as on-the-job training opportunities.


https://www.dli.mn.gov/sites/default/files/pdf/health-chemical-dependency-tech.pdf

Dentist- including specializations

Minnesota Dual-Training Pipeline

Competency Model for Health Care Services
Occupation: Dentist

Occupation-Specific Competencies*

« Interpret oral examinations and * Formulate plan of oral treatment
imaging « Treat periodontal disease
 Remove diseased tissue « Create, read and interpret patients’
« Treat complex dental and facial health and dental histories
matters « Understanding of dental workflow
« Administer anesthetics « Use crowns, fillings and nitrous oxide
« Use specific dental instruments « Supervise staff and lead teamwork
and equipment efforts

Industry-Sector Technical Competencies*
General Dentistry

Assessment and treatment | CPR/medical emergencies | Biostatistics | Health promotion
Dental procedures | Restorative dentistry | Oral health literacy | Cariology | Pharmacology
Practice management and informatics | Interprofessional practice | Mobile-based care

Dental Specialties or Area of Advanced Training

Endodontics | Oral and maxillofacial surgery | Pediatric dentistry | Ort and orf
Prosthodontics | Orofacial pain | Dental anesthesiology | Dental public health
Oral and maxillofacial pathology |  Oral and maxillofacial radiology | ~ Oral medicine |  Periodontics

—

Industry-Wide Technical Competencies

Healthcare delivery Dental public health
Health —— Health Laws i—
industry Health information industry and Radiology and epidemiology
fundamentals ethics regulations —
Safety systems Patient care

Personal Effectiveness Competencies

Inter o o ' frmen Dependability gospieliny Lifelong Cempessicn Cultural
skills Integrity | Pr il and reliabilit; d learnin 2ad competenc
Y| flexibility g empathy petency

Based on: Health: Allied Health Competency Model Employment and Training Administration, United States
Department of Labor, December 2011.

* Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related
instruction) and the Occupation-Specific Competencies as on-the-job training opportunities.

Dentist (mn.gov)
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https://www.dli.mn.gov/sites/default/files/pdf/health-dentist.pdf

Histology Technician/ Technologist

Minnesota Dual-Training Pipeline
Competency Model for Health Care Services
Occupation: Histology Technician/Technologist

Occupation-Specific Competencies™

* Maintain equipment, materials,
inventory and supplies

* Practice Immunohistochemistry

* Integrate lab information
systems

* Oversee method
verification/validation

* Assist in grossing fully submitted

samples

* Utilize microscope best practices

* Perform fixation

* Conduct accessioning and
processing

* Perform embedding

* Conduct sectioning

« Perform laboratory testing

* Analyze tests

* Resolve problems

Industry-Sector Technical Competencies*

Microanatomy Practice ethical responsibility HIPAA American Society
(Health Insurance for Clinical
) . ) i Portability and Pathology (ASCP)
Quality assurance Histological techniques Accountability Act) certification
. o . .
Laboratory and chemical H Isto I Ogy TeCh n |C|a n/ TeCh n O I Oglst

Tissue structure and function ‘ Tissue identification ‘ Laboratory techniques
safety awareness

Industry-Wide Technical Competencies

Health Industry fundamentals

eaklca el el Very Health industry ethics
. Concepts of
Laws and regulations N
. N quality control
Personal protective equipment

Health information SRRy

Personal Effectiveness Competencies

Compassion

Lifelong
& empathy

Adaptability
learning

and flexibility
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Dependability

(e and reliability

Interpersonal
skills

Integrity | Professionalism

Based on: Health: Allied Health Competency Model Employment and Training Administration, United States
Department of Labor, December 2011.

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related
instruction) and the Occupation-Specific Competencies as on-the-job training opportunities.


https://www.dli.mn.gov/sites/default/files/pdf/health-histology-technician.pdf

Licensed alcohol and drug counselor

Minnesota Dual-Training Pipeline

Competency Model for Health Care Services
Occupation: Licensed Alcohol and Drug Counselor

Occupation-Specific Competencies®

* Create and monitor treatment plans

« Assist with screening, intake, orientation and assessments

« Provide group, individual, and family support training and counseling

« Utilize crisis de-escalation skills

 Administer drug screening tests

* Educate about alcohol and drug issues

« Complete medical documentation

« Coordinate care and consult with other medical professionals

« Offer family and natural supports

« Tailor treatment interventions to stage of change

« Utilize milieu-based therapies

* Understand laws, rules, and statutes that apply to operating a substance use
disorder licensed treatment facility

Industry-Sector Technical Competencies*

il rponiies |t | _| it nd g Licensed alcohol and drug counselor (mn.gov)

Pharmacology of substance use disorders | Group therapy and facilitating psycho-education groups |  Screening
Assessment of substance use disorders | Racial and cultural consi for i | ori
Co-occurring disorders: substance use and mental health | Treatment planning | Case management | Crisis intervention

Adolescent substance use and counseling best practices | Counseling | Cognitive limitations that can be comorbid to substance use —

Industry-Wide Technical Competencies

Laws and regulations | Health industry ethics | Safety systems | Health care delivery
Understanding of mental health diagnosis, symptoms and treatment |  Health industry fundamentals
Understanding of drug court, child welfare system and out of home placement \ Health information

Personal Effectiveness Competencies

Dependability Ada:tnadblllty Lifelong Compassion Cultural

and reliability flexibility learning & empathy humility D E P a R T ' 1 E N T o F
Based on: Health: Allied Health Competency Model Employment and Training Administration, United States
e e LABOR AND INDUSTRY

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related instruction)
and the Occupation-Specific Competencies as on-the-job training opportunities.

Interpersonal

skills Integrity | Professionalism | Initiative


https://www.dli.mn.gov/sites/default/files/pdf/health-alcohol-drug-counselor.pdf

Licensed Independent Clinical Social Worker

Minnesota Dual-Training Pipeline

Competency Model for Health Care Services
Occupation: Licensed Independent Clinical Social Worker

Occupation-Specific Competencies*

« Assist with assessments and psychosocial treatment plans
« Coordinate transition plans, discharge plans and patient education
« Establish interdisciplinary teamwork and collaboration

« Advocate for patient care and accessing protective services

« Assist with referral and resource management

« Create intervention plans

« Document and evaluate clinical progress

« Supervise data collection and evaluation

« Identify and solve problems

« Facilitate insurance billing

« Assist with evidence-based treatment delivery

« Follow direction and actively learn from supervision process

« Assist with grief and crisis coordination

Licensed Indpendent Clinical Social Worker (mn.gov)

Industry-Sector Technical Competencies*

Methods of clinical social work | Chemical | Di tic & screening pi | HIPAA | Medical ethics
Health & aging |  Adaptive clinical practices |  Human behavior & the social | Clinical
&c care | | | Individual & family therapy skills

Trauma informed care | Assessment & engagement with families and children | Psychotherapy & treatment | Scope of practice —

Industry-Wide Technical Competencies

Health industry . Health industry Laws and
fundamentals | geailearclectiveny ‘ ethics | regulations | SEITE SEIETS
Value of human relationships ‘ Health information ‘ Diversity, equity and inclusion | Sociology

Personal Effectiveness Competencies

Ada::‘adbility Lifelong | Compassion Cultural D E PA R T M E N T o F

Dependability
and reliability

Interpersonal

skills Integrity | Professionalism | Initiative

& ithy
flexibility learning empathy competency

LABOR AND INDUSTRY

Based on: Health: Allied Health Competency Model Employment and Training Administration, United States
Department of Labor, December 2011.

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related instruction)
and the Occupation-Specific Competencies as on-the-job training opportunities.


https://www.dli.mn.gov/sites/default/files/pdf/health-licensed-independent-clinical-social-worker.pdf

Minnesota Dual-Training Pipeline
Competency Model for Health Care Services
Occupation: Occupational Therapist

Occupation-Specific Competencies®
« Evaluate occupational performance

* Collaborate with client on treatment plan
« Ensure quality control

« Practice interdisciplinary teamwork and collaboration
« Provide client education

 Direct, supervise and mentor OT assistants/rehabilitation aides
* Consider environmental factors

« Implement treatment using client-centered, evidence-based interventions
« Assist with documentation and billing procedures

« Facilitate interprofessional collaboration

« Maintain therapy equipment

Industry-Sector Technical Competencies*
Anatomy and physiology | Home and environment r | Rehabilitation and F
Neuroscience |

\ practices
Kinesiology for rehabilitation

HIPAA | Utilization of evidence-based practice
Biomechanics of human occupation | Occupational intervention planning | Practice ethical responsibility
Assessment of occupational performance |  Care for persons throughout the lifespan — birth to death

Analysis of person, environment and occupation to facilitate therapeutic outcomes|Mental and behavioral health

Industry-Wide Technical Competencies

Health care

Health
delivery

Health
information

Laws and
industry ethics

Health industry
regulations

Care of chronic
fundamentals

Safety
conditions

systems

Personal Effectiveness Competencies

Interpersonal

<kills Integrity | Professionalism | Initiative epeiekibilay

Adaptability
and reliability

Lifelong
and flexibility

Compassion | Cultural
learning

& empathy | humility

Based on: Health: Allied Health Competency Model Employment and Training Administration, United States
Department of Labor, December 2011.

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related
instruction) and the Occupation-Specific Competencies as on-the-job training opportunities.

Occupational therapist

Occupational Therapist (mn.gov)
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https://www.dli.mn.gov/sites/default/files/pdf/health-occupational-therapist.pdf

Long-Term Care Facility Culinary Manager (update)

Minnesota Dual-Training Pipeline

Competency Model for Health Care Services
Occupation: Long-Term Care Facility Culinary Manager

Occupation-Specific
Competencies*

* Oversee safety and regulations

« Coach support staff

* Lead food and facilities purchasing

* Oversee daily operations

* Manage finances for fixed culinary costs
* Supervise dining room service

* Troubleshoot food service disruptions

* Monitor and control resources

* Understand management principles

Industry-Sector Technical Competencies*

Dining room service culture ‘ Culinary arts foundation ‘ Sanitation ‘ Advanced infection control

Long-Term Care Facility Culinary Manager (mn.gov)

Culinary nutrition l Bakery and pastry fundamentals ‘ Kitchen management ‘ Diverse dietary restrictions

Industry-Wide Technical Competencies

Food safety . dFo?d sel:vnc.el Sl e Product quality
systems At U7 (I, q Y and cost control
and concepts

Personal Effectiveness Competencies

Interpersonal . Pielisss @neliETm L Dependability AekTpELiEy Lifelong (CetpEEsen Cultural
skills. Iy EEthS and reliability an learning |
Career passion flexibility empathy

DEPARTMENT OF
Based on: Health: Allied Health Competency Model Employment and Training Administration, United States L A B o R A N D I N D U S T R I
Department of Labor, December 2011.

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related
instruction) and the Occupation-Specific Competencies as on-the-job training opportunities.


https://www.dli.mn.gov/sites/default/files/pdf/health-culinary-manager.pdf

Psychiatric/Mental Health Technician-In Patient (update)

Minnesota Dual-Training Pipeline

Competency Model for Health Care Services
Occupation: Psychiatric/Mental Health Technician In-Patient

Occupation-Specific Competencies

« Provide caregiver assistance

* Assist with activities of daily living

* Lead group discussions

 Practice self-defense

* Offer de-escalation and crisis techniques

* Access local community resources

* Assist with functional assessments

* Administer medication

* Provide record keeping

* Conduct safety inspections

* Consider safe restraint application/seclusion room
use best practices

Industry-Sector Technical Competencies

Patientvitals | Collaborate with care team | Trauma informed care | Serious persistent mental illness exposure

Use of therapeutic sell | Professional boundaries | _Harm reduction model | Provide payeho-soctal support PSVC hiatric / mental health technician in- patie nt ( mn. gov)

Treatment goals assistance | cPRrand first aid | Training in co-occurring mental illness and substance abuse

Education in mental health disorders | Chemical | Partoft team | D —

Industry-Wide Technical Competencies

Health Health Laws
industry Hzalﬁh care; N fHeaIt:i industry and sS:::t"\:s
fundamentals SR infermation ethics regulations Y:

Personal Effectiveness Competencies

Interpersonal Adaptability
A and
skills

Dependability

(fidEiie and reliability

Professionalism

Integrity learning & empathy humility

Lifelong ‘ Compassion ’ Cultural

flexibility

Based on: Health: Allied Health Competency Model Employment and Training Administration, United States
Department of Labor, December 2011.

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related instruction)
and the Occupation-Specific Competencies as on-the-job training opportunities.


https://www.dli.mn.gov/sites/default/files/pdf/Health_psychiatric_tech_InPatient_sum.pdf

Psychiatric/Mental Health Technician-Out Patient

(update)

Minnesota Dual-Training Pipeline

Competency Model for Health Care Services
Occupation: Psychiatric/Mental Health Technician Out-Patient

Occupation-Specific
Competencies®

* Provide caregivers assistance
« Assist with activities of daily living
* Practice self-defense

* Access local community resources
* Assist with functional assessments
* Administer medication

* Provide record keeping

« Conduct safety inspections

Industry-Sector Technical Competencies*

Use oftherapeuticself |  De-escalation |  Education in mental health disorders Psych|atr|c/ mental health techn|c|an out pat|ent (mn-gov)

CPR and first aid ‘ Professional boundaries ‘ Trauma informed care ‘ Treatment goals assistance

Training in co-occurring mental illness and substance abuse ‘ Chemical dependency awareness

Serious persistent mental illness exposure ‘ Psycho-social support ‘ Part of treatment team —

Industry-Wide Technical Competencies

Health Health Laws
industry Hzallt_h care . fHealtg industry and sS:th:r\:s
fundamentals Q=R oraton ethics regulations Y

Personal Effectiveness Competencies

L Adaptability . a
Interpersonal " . " P Dependability Lifelong Compassion Cultural
S | e | erotesonsam | o | S Tone U | SIS i DEPARTMENT OF

Based on: Health: Allied Health Competency Model Employment and Training Administration, United States L A B o R A N D I N D U S T R I

Department of Labor, December 2011.

*Pipeline recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through related instruction)
and the Occupation-Specific Competencies as on-the-job training opportunities.


https://www.dli.mn.gov/sites/default/files/pdf/Health_psychiatric_tech_sum.pdf

Example of Health Care Services Employer doing Pipeline

— Grand Village

Gen Bishop, People Services Manager
Grand Village in Grand Rapids, MN

Lily Manthey, Dual Trainee

Licensed Practical Nurse
Grand Village in Grand Rapids, MN
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Notes from Health Care Services Employer doing

Pipeline — Grand Village

Notes from Presentation:

Gen shared how Grand Village has participated for three years and having great success with
training LPN’s. They had some people leave in the first year, but the last few times people
have all stayed and it has been a great benefit to the organization.

Gen also talked about how their on-the-job training has enhanced their culture and also how it
was not as challenging to incorporate into an overall earn-and-learn model as they had already
been doing several OJT things even before doing Pipeline.

Lily shared how she went from being a CNA to now and LPN and is grateful for the opportunity
to get help with education. She noted how is 19 and a homeowner!
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OFFICE OF

HIGHER EDUCATION Dual Training Grant

= Grants are available to cover the cost of related instruction (tuition, fees, books, and
materials) — Grant application will open again in spring of 2023; more details on the grant
can be found here: https://www.ohe.state.mn.us/mPg.cfm?pagelD=2160

= $6,000/student employee per year; Maximum grant is $150,000 per employer per year;
It is a reimbursement model for payments to the company.

= |f employer exceeds $25 million in annual gross revenue from 2022, 25% match is
required;
= Employers (or representative of) may apply if:
= Employees will be trained in an eligible occupation;
= Employees have not yet attained competency standards;

"  Permanent work location in Minnesota.


https://www.ohe.state.mn.us/mPg.cfm?pageID=2160

m orcicE QF Dual Training Grant Round 12

HIGHER EDUCATION

2023 Application Timeline

Request for Application Opens: March 1, 2023

Application Writing Workshops: March 8th at 10:00am and March
9th at 1:00pm (Click HERE for more info)

Request for Application Closes: April 3, 2023
Applicants Notified about Awards: May 9, 2023

Contact: Jacquelynn.Mol.Sletten@state.mn.us



https://www.ohe.state.mn.us/mPg.cfm?pageID=2427
mailto:Jacquelynn.Mol.Sletten@state.mn.us

Upcoming Minnesota Dual-Training Pipeline Events

Pipeline 101

February 21, 2023 from 9am-10am Register to attend here

April 18,2023 from 9am-10am

OHE Dual Training Grant Writing Workshops

March 8, 2023 from 10am-Noon — Webinar registration | Microsoft Teams

March 9, 2023 from 1pm-3pm — Webinar registration | Microsoft Teams

Save the Date - Upcoming All-Industry Forum

June 13, 2023 from 9am-10am

DUAL-TRAINING
M7 PN YY) DEpARTMENTOE


https://teams.microsoft.com/registration/RrAU68QkGUWPJricIVmCjA,msYZupZVFke5JHRMjF1DwA,162oDvAYVUi-rEV2e76T0Q,fXVD_0VwXEuuJOCBggN6_A,FxoLJr4ZNkadK33M3a7ovQ,9B8ftS2s7kirMOiWDvrmgQ?mode=read&tenantId=eb14b046-24c4-4519-8f26-b89c2159828c&webinarRing=gcc
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fteams.microsoft.com%2Fregistration%2FRrAU68QkGUWPJricIVmCjA%2COG1GbBTxfEyI-VhFFMYTOw%2CMxN2WiaOaEeCKuQZmfA_4g%2C0ZKfR8JRsEerx2Y1sJmqIA%2CxfeAYdLU_UuDcFaZPUuDvw%2CrLe4yxaSFkm7HYO2V9nCBw%3Fmode%3Dread%26tenantId%3Deb14b046-24c4-4519-8f26-b89c2159828c%26webinarRing%3Dgcc&data=05%7C01%7Ckathleen.gordon%40state.mn.us%7C37c6336050da4c112b7508db087bf39b%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C638113100678485946%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Z90YC%2BjjrlsrQr4%2BwiDxXRLMqyN8tPygAhxE%2BzeUb0g%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fteams.microsoft.com%2Fregistration%2FRrAU68QkGUWPJricIVmCjA%2COG1GbBTxfEyI-VhFFMYTOw%2CMxN2WiaOaEeCKuQZmfA_4g%2CgN1eAsvNjk-xZofgtMuhHg%2CZbrBRTo9xkOSG6WeEC1I6w%2C0C9H-XCKMU6RrGa2AyzszA%3Fmode%3Dread%26tenantId%3Deb14b046-24c4-4519-8f26-b89c2159828c%26webinarRing%3Dgcc&data=05%7C01%7Ckathleen.gordon%40state.mn.us%7C37c6336050da4c112b7508db087bf39b%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C638113100678485946%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=gceoGga07DwvaR4P%2Fs%2Bu%2BTGg1DgEcNk2SHcJrUZOd94%3D&reserved=0

DUAL'TRAINING m DEPARTMENT OF
PIPELINE LABOR AND INDUSTRY

Thank You!

Dan Solomon Kathleen Gordon Erik Holtan Alana McDevitt
Program Manager Program Consultant Program Consultant Program Specialist
651-284-5355 651-284-5388 651-284-5032 651-284-5341

dan.solomon@state.mn.us kathleen.gordon@state.mn.us erik.holtan@state.mn.us alana.mcdevitt@state.mn.us



mailto:dan.Solomon@state.mn.us
mailto:kathleen.gordon@state.mn.us
mailto:katherine.fischenich@state.mn.us
mailto:erik.Holtan@state.mn.us
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