Sample graph - Nursing facility direct care staff retention vs. nursing pool use
For more details on these measures, please visit https://nhreportcard.dhs.mn.gov/technicaluserguide.pdf

Temp nursing staff use vs. direct care staff retention, 2012 to 2022
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Sample graph - Nursing facility direct care staff retention by staff type
For more details on these measures, please visit https://nhreportcard.dhs.mn.gov/technicaluserguide.pdf
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Activities Trained Med Aides Social Workers Nsg Admins Licensed Practical Nsg Certified Nursing Asst
2015 2016 BE.2017 2018 2019 BN 2020 e——2015Vs. 2020

Cost Report Year 2015 2016 2017 2018 2019 2020 2015vs. 2020

Activities 77.8% 76.8% 76.2% 77.5% 74.6% 70.0% -10%

Trained Med Aides 79.5% 81.2% 77.8% 79.9% 77.7% 78.1% -2%

Social Workers 76.6% 75.7% 73.5% 76.4% 76.2% 75.4% -2%

Nsg Admins 74.8% 73.9% 76.0% 77.9% 77.3% 75.5% 1%

Licensed Practical Nsg 72.9% 74.2% 74.1% 75.4% 74.2% 74.6% 2%

Certified Nursing Asst 63.0% 64.8% 64.1% 64.9% 63.6% 64.5% 2%

Overall Retention 67.2% 68.8% 68.5% 69.6% 68.8% 69.0% 3%

Registered Nsg 62.4% 66.6% 67.7% 70.7% 71.5% 71.3% 14%
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