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Department of Labor and Industry (DLI) operating areas

DLI’s mission is to ensure Minnesota’s 
work and living environments are 
equitable, healthy and safe.

DLI’s vision is to be a trusted resource 
and an impartial regulator for 
employers, employees, property owners 
and other stakeholders.

DLI operating areas:
• Workers’ Compensation
• Occupational Safety and Health (OSHA)
• Labor Standards 
• Apprenticeship Minnesota
• Construction Codes and Licensing
• Minnesota Dual-Training Pipeline
• Youth Skills Training
• Office of Combative Sports
• General Support
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Labor standards enforced by DLI
• Minnesota Fair Labor Standards Act

• Women’s Economic Security Act

• Child Labor Standards Act

• Minnesota Prevailing Wage Act

• Wage Theft Prevention Act

• Earned Sick and Safe Time Act

• Other laws related to employment, 

   wages, conditions, hours.



  



Labor standards outreach grant overview
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Total funding: $200,000Funding

Max per applicant: $50,000Max

Purpose: Increase awareness of labor rights through outreach, education, and 
technical assistancePurpose

Topics include: Wage theft, child labor, sick leave, pregnancy accommodations, 
and moreTopics



Who can apply
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MN-based nonprofits with experience serving workers

Examples:
Worker advocacy non-profit orgs

Legal aid non-profit orgs

Culturally specific non-profit orgs

Faith-based non-profit orgs

Must serve a focus population and submit a complete application



Page 7 on the RFP for reference

List of 
activities 
from the RFP 
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Direct worker engagement
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Workplace-based outreach
• Visits to fast food restaurants, construction sites, and meatpacking facilities
• Distributed ESST fact sheets and answered questions in real time

Community door-knocking campaigns
• Door-to-door outreach in mobile home parks and apartment complexes
• Focused on immigrant and low-wage worker communities
• Materials provided in multiple languages

1:1 worker education
• Individual conversations in offices or during community visits
• Personalized explanations and support for ESST law understanding



Community and network-based outreach
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Presence at cultural and legal events
• Outreach at immigration clinics, consulates, churches, and mosques
• Shared ESST info while people waited for services or attended events

Small-group trainings
• Held in community centers and offices
• Focused on industries like dairy, welding, and landscaping
• Included printed materials and follow-up discussions

Social media and word-of-mouth amplification
• Workers shared ESST info with coworkers and family
• Helped spread awareness organically within communities



Key dates
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RFP posted: Sept. 10

Webinars: Sept. 17 & 30 at 1 p.m.

Questions due: Sept. 30, 4:30 p.m.

Applications due: Oct. 3, 11:59 p.m.

Awards: Early December

Projects start: Jan. 5, 2026



Invoice and reporting 
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Questions and contact

Melissa Parra-Huizar
651-509-9315

melissa.parra-huizar@state.mn.us
dli.mn.gov/laborlaw
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